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I, acting Chairperson of the Standing Committee on Human Rights have the honour to
present this report on the Bill further to amend "The Protection against Harassment of Women at
the Workplace Act, 2010, (IV of 2010)" [The Protection against Harassment of Women at the
workplace (Amendment) Bill, 2021I (Govemment Bill), referred to the Committee on
27 -05-2021.
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3. The Committee considered the Bill as introduced in the National Assembly placed, at
"Annex-A", in its meetings held on l7-06-2021 and 29-9-2021. The Committee recommended
that the Bill as introduced may be passed by the National Assembly.
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ANNEXURE -A
AS REPORTED BY THE STANDING COMMITTEE

Bilt

to amend the Protection Against Harassment of Women at the Worl<place Act,

2010

Whereas it is expedient to amend the Protection against Harassment of

Women at the Workplace Act 2010, (IV of 2010) for the purposes appearing

hereinafter;

It is hereby enacted as follows:-

t. Short title and commencement- (1) This Act shall be called the

Protection Against Harassment of Women at the Workplace (Amendment) Act,

2021.

(2) It shall come into force at once.

2. Amendment of section 1, Act IV of 2010.- In the Protection

Against Harassment of Women at the Workplace Act 2010, 0V of 2010),

hereinafter referred to as the said Act, in section 1, in sub-section (1), for the

word "!Vomen" the word "Persons" shall be substituted.

3.

section 2, -

Amendment of section 2, Act IV of ZOLO,- In the said Act, in

(a) In clause (e), for the words "a woman or man", the words "any

person" shall be substituted and after the word "harassmenf, the

expression "and shall include a former employee who has been

removed or dismissed from service or has resigned, if the

complaint is filed within ninety days of such removal or dismissal

or resignation" shall be inserted;
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(b) for clause(f), the following shall be substituted, namely:-

"(0 "employee" includes regular, contractual, piece-rate,

gt* temporary, part-time, freelance employee

whether employed through express or implied

contract on daily, weekly, monthly or hourly basis,

and shall include a student, an intern, trainee,

domestic worker, home-based worker or an

apprentice;";

(c) in clause (g), in sub-clause (vi), the word "and" at the end

shall be omitted and after sub-clause (vii), the following

sub-clauses shall be added, namely :-

(viii) person discharging any contractual obligations with

respect to his employees and expressly or impliedly

procures the services or labour of persons whether

as freelancers or part-time employees;

[ix) a person who owns or manages an online or

customer to customer or business to customer or

any other virtual or remote business; and

(x) in relation to a dwelling place or house, a person or a

' household who employs or benefits from the

employment of home-based workers,-irrespective of

the number, time period or type of such worker

employed, or the nature of the employment or

activities performed by the home-based worker;";

(d) for clause O), the following shall be subsriruted namely;

(hl 'trarassmend means any unwelcome sexual

advance, request for sexual favours, stalking or

cyber stalking or other verbal, visual or written
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communication or physical conduct of a sexual

nature or sexually demeaning attitudes, including

any gestures or expression conveying derogatory

connotation causing interference with work

performance or creating an intimidating hostile or

offensive work environmen! or the attempt to

punish the complainant for refusal to comply to such

a request or is made a condidon for employment."

(e) in clause [), after the word "institution", occurring at the

end, the words 'or online business' shall be inserted;

(0 in clause (m), the word "and" at the end shall be omitted

and thereafter the following new clause shall be inserted,

namely:-

"(ma) "sexist harassmenf meahs discrimination on basis of

sex and includes.any form of derogatory remarks,

attitudes, gestures, words, actions, measures,

policies, practices, signs whether written, verbal,

visual or graphical, often rooted in stereotypical

general'izations believed about gender in question,

which may or may not be serual in nature but which

may embody discriminatory and prejudicial mind-

set or notion resulting in discriminatory behavior on

basis of sex against the complainant that causes

interference with performances or create an.

intimidating hostile, offensive, unequal or unfair

environment or opportunities, and includes the

attempt to undermine the complainant and their

chances of advancing or being promoted in their role

or position on the basis oftheir sel'; and
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tg) for clause (n), the following shall be substituted, namely:

"(n) "workplace" means the place of work or any place

where services are rendered or performed by

professionals, including educational institutions,

gigs, concerts, studios, courtrooms, highways and

shall inelude any building, factory, open area or a

larger geographical area etc. where the activities of

the organization or of employer are carried out and

includes any situaflon that is linked to work or

activity outside the office.".

4.

sectionS, -

Amendment of section 8, Act IV oL 2OLO.- In the said Act, in

(a) in sub-section [1), for the word "employee", the word

"complainanf shall be substituted; and

(bl after sub-section (5), the following sub-section shall be

added, namely:-

"(6) The Ombudsman shall decide a case or appeal,

as the case may be, within a period of ninety days.".

5. Amendment of section 9, Act IV of 2010.- In the said Act, in-

section 9t, after tle full stop at the end, the expression "The President or the

Governor, as the case may be, shall decide such representation within ninety

days" shall added.

6. Addidon of secdon 10A, Act IV of 2010.- In the said Act, after

section 10, the following new section 10A shall be added, namely:-



"l0A.Punishment for filing malafide or false

complaints,- Whoever files a malalide complaint shallor falsely

charges any person of harassment under tJris Act, knowing that

there is no just or lawful ground for iuch proceedings or charge

against that person, after it iS established that the complaint was

malafide or false, be punished with fine which may extend to fifty

thousand Rupees.'.

7.

Schedule-

(A)

Amendment of Schedule, Act IV of 2010.- In the said Act, in the

in the first paragraph, -

(a) for the word 'women' the word 'persons' shall be substituted;

(bl in clause (iiJ, for the definition of "harassment'', the following

definition shall be strbstituted, namely: -;

"tii) "harassment'' means any unwelcome sexual advance,

request for sexual favours, salking or cyber stalking or

other verbal, visual or written communication or physical

conduct of a sexual nature or sexually demeaning attitudes

including any gestures or expression conveying derogatory

connotation causing interference with work performance

or creating an intimidating hostile or offensive work

environment, or the attempt to punish the complainant for

refusal to comply to such a request or is made a condition

for employment";

(c) clause [ii), substituted as aforesaid, in t}re explanation, for the

words "three", the words "several" shall be substituted and

thereafter the following new sub-clause shall be added, namely:-



"(ii-a) "sexist harassment" means discrimination on basis of sex

and includes any form of derogatory remarks, attitudes,

gestures, words, actions, measures, policies, practices, signs

whether written, verbal, visual or graphical, often rooted in

stereotypical generalizations believed about gender in

quesUon, which may or may not be sexual in nature but

which may embody discriminatory and prejudicial mind-set

or notion resulting in discriminatory behavior on basis of

sex against the complainant tJlat causes interference wit}
performances or created an intimidating hostile, offensive,

unequal or unfair environment or opportunities, and

includes the attempt to undermine the complainant and

their chances of advancing or being promoted in their

role or position on the basis oftheir sex.";

(B) after sub-clause (c) under clause [ii), the following new sub-clause

shal.l be added namely: -

"(d) Discrimination on the basis of sex.- Discrimination on the basis

of sex may or may not be sexual in nature but which undermines

the complainant and their equal opportunities to advance and

perform in the position, role or workplace in any way, such as

wage discrimination or unequal pay, limiting the employee's

option for future promotion prospects or trainin&.. distorting the

evaluation reports, generating gossip against the employee or

other ways of limiting access to his rights:

. Provided that a single incident having the effect of making a

person uncomfortable or creating a sense of fear or panic at t}le workplace is

also harassment'

in clause (xi), after the full stop at the end, the following shall be

added, namely: -
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(D)

"Filing counter-blast suits for defamation etc. ar9 also retaliation.

The Ombudsman or Inquiry Coirmittee, as the case may be, should

take notice ofthis in its proceedings,"; and

after clause (xiii), the following illusEadons shall be added at the

end of the Code of Conduct to provide examples ofharassment that

may take place, namely:-

"Illustrations of harassment, include but are not limited to,-

(A) Employee A deliberately hinders a subordinate employee B's

chanpes of promotion as a result of not complying with

Employee A s undue requests for (sexual) favors, Employee A

is creating an intimidating work environment and therefore

causing harassmenL

(B) Employer threatens an employee by using forged or fake

documents and pictures to blaclicnail them from removal from

service into compliance foi undue requests, such an Employer

is creating an intimidating work environment and is

committing an act of harassment

(C) Employee A sends anonymous letters, pamphlets or e-mails

defaming or character assassination of Employee B, Employee

A is committing harassmenl

(D)A manager calls his associate or subordinate a "retard" and

swears at him, the manager is creating a hostile work

environmenL

(E)An employer uses vulgar language to address employees,the

employer is committing an act of harassment

[F) A supervisor who uses his position of authority to subject

employees to discriminatory conduct, leaving the employee

feeling trapped and vulnerable is creating a hostile work

environmenL

v



[G) Mate employee iorcing female subordinate employee to spend

time with him after office hours for career progression, such

male employee is committing an act of harassmenL

(H)A junior trainee was transfemed to another department by a

manager against her will as a punitive measure for not

complying with undue requests for (sexual) favors, the

manager is responsible for workplace harassmenL

(l] Comments on an individual's body, comments about an

individual's sexual activity, deficiencies, or prowess; displaying

sexually suggestive objects, pictures, or cartoons also

constitutes workplace harassment."'

Statement of Obiects and Reasons

This llroposed amendment aims to facilitate increased participation of women in the

workfirrce by removing the lacuna present in the existing law. It broadens the ambit aad

scope of the law to including certain profess'ions and employment models that the cune.Dt

law dr>es not expressly mention. Through these amendments protection from harassment

shall ]:e provided to people engaged in all types of work - fqrmal and informal., The

Amendment Bill will also provide clarity with respect to different kinds of harassment drat

take place at the workplace.

This purpose of this amendment is to firlfill Pakistan's Constitutional obligations to ih
citizens and to guarantee them their dignity and prevention of discrimination on the basis of
sex in their professions and to achieve the goal of increased women participation ofwomen

in the workplace

The Bill seeks to achieve the aforesaid objectives.

B

@r. Shireen M, Mazari)



*)Itf uli

-u * 6 J P Oa t 2t 4{ J v 4,r 
q r, }(tF ) L L,l1 t i t;r.- L,lctvt tt / el r i 4( Sv

i-,11j$.--z-,rsvr11liri4Qvo,./,4L1{/"r.rt,1!tz iP1)rtr'z-rat{svrrrfipft,,3
1"r.a,j($)LL/1| ti.-L,luvtn/ jr|,4.,(1v1,) Lt/(;27 ec,(,t.t. *Lr /),t.r.,4t L

-ct n 0./f v ; )(L/,ft t i e., t.,-1e) 6,(7)

-,1.tt{'rJt?,{ -l
,t.fr

{

,{,
,{.,

,/,
9)

,/,
r9t)

,/,
rg)

{,
,/,

'/,r9)

,{,
,/,
,/,

{
d,

,4uL,/:

1fu:ii(!fi7Q

44ea-f
c)a )tjr7b '

)r,wzh

6* l,i_f
qi:Vtu/

u,J-7

1tv";i-/
,r;opt_/

,-t.,tf u/
blcJ" v'i

,'2 .27tr2V)/
a

rtDg 
=q

lftivctdt{-u
./*+:-/

,ri-ls$l--/
t)/:)v

Hs;t;.,,:/jli

OV|F=h

4Ju:v
g,rT"draqlfl:

OYOUT'/-tt./-),

_f

_r

-f,'

_6

t

-Z

_q

-fi

_lf

-lr
_t(/

_t6

_t\

-lz

-m

_ft

{-,rr,i r-Jr.frh,Jtf 6; ?}L,-tr-lo6tgrt)gtq-tori;'r(7.rr,/ ttrtrr.rt,c)trrzLt{ -r
-L' 6., P 6 L) ".rLh l: tl i -fi i,u- L

-tL7 t

1,57o:O)

64i?,P(v
-tE7 t

Q{*)
6i.,

,r.rr/ ,r.,tti 1Vt



)')'.{

l e,/"'/*''!"ff5"I

gt, r. r., 4 BiJ $iL t-,/cl v rt 4$ 0q, ff V

Jri/6;
i { D, r, r*l t ti; o L L {t v rt /C i4, ff v !7 c,Pg 1.,'g'

-, 7i9,! ( ;L L,j ry t $t' t- x Li u Q ) td- sf'(,t' t' g'at,

-: <-v V{dt d } v l- :e2 ti 1, it 4

h;j $ L L,/L) v y /,1 r i r,, ff t;.,-{ q O -:i6)A't.,rtgDf -l
-(x gr+ S 

t 4,7. n, a{ ( gf ))

-tn,/t;;c,ltij* (r)

lisl!,2f.1.g,.,1t'/& t -rLL/,,tvh/L.l14,q w ;l1l
, d t-t, (,n (lilp r)t ) D/. gt c,( u r/; !v*. i et Gra.,aL // ), r4.,,,:I | [i;,r tb

- 
( z r, y,,lt) 4-' 7 tl l' u;s / " si G - b;) ef ( t) p, J- t

--,ctr)r,vf ,eIUr/; -: rlsllrrl's.. cJ-, -r
: fu - v t -,,11- ;. -" ri,y' {'t u r /' \r ! o r 4' b a r g! 7 01 ii 1 3 t1

l:Q +,>t) tL lrj f, J eg; tt J.Vt il"etVpl L',u)V|" tl rt
ifl t 0,1,, ! -t, tti 4,.,fi, n (*,f y 

" { y,,lj}t t', {
:ft-t t :.,i);. +"Ll t! br, *$|r,,t r L 

1 
y<- )L

,dfu-t yJ44c-s):72,,/() i e)
;a rr :i, f, 2., tf,v, -(l $ t)zi, !t+v, j?,-t' 

i ) tL" (t)"

< r V. t! ct F t ;lL u b i4, ;t ) 1 1 {, : L r tV / L,t b t ! y,T lS ; t
,,, g *2U, f *,i z. ;a ;, 11 t,f1 ;, tJ W ili J O, x 6 :,>, ; t)



{'}

(:{-gxJg}41{(
j :.,rt(zvt r./i)o/"rrt"yt:1i|,,.t<r> 3rj-;,'t(D d @)

- t g/-, fu .-r, t r.l: v K * a: $ j-;g r ra. LG) j
t) r' ug t!,f u+,*/y 6{,,1 6, ; ttGu'A zr g( li zt (,r )

t'{, r,,}L,} ; $ f t z I g u 2-,, t :i! 91 $, ry 1! ; d r y oc ;
:,J * tLr, L,4K r'r 6dt i duv 6 lot

,, i r, O: ),t, tJ \tj 7 v, r,, ( t tj f y 6 1,, j tt ob f ( q)

rrnV,(U;tt,*Uit ,{{
L,/*, ; $ qt rr rL;,, 6,J,, li, ilA J t tr f;t, 4,7 l, ( t. )

L u tl7 fi - v V 6 {, (r,,V *,,1! *: } t! *, : u t, fu u,,

: e1,ff v, v -- e, ; $ ( dd, q, f. *,{y4' o, ; tt, u U L.

-41fu-Vt',fJr;..-J-;fi,r/q),j (r)

! L *v 6a,&r,-h cf o+4N:V <-"t/gVt1" ((r)"

OilO,z, 0t : L rr r, i'tyt Js LtL *, (it ft j.v, e, ti',,

f 1,* 1 ct,-fi , 7 o r rcf ,5:ir tr. u j t "+ {z* } 6a ! o tl, v
tJ ; t t r f' 6 $ /, ( S 1 

b., t ! u, z-, v r tf J I z-, g 
r Lu t,41, g

,f6 o,'a, d-*,cla |t tf *t t|t JV,yf ,f,y,,r.+,!
c g z-6 { t} { L,:-, ; * p,fciz{t! a, /' r:/,*t: 

7, 
t; r 

1-?uv
t t,ttl t ( ) t,(j u gT y't t;l t,.et, L' L.,t.,t" hiJ d i|, U! I 4, g (o)

1);g r r,o. L ;u :r z-v t >/j ),i tl'ttLr, Llvt i l,.t?) i (r)

-,t/,fu-V(etu.cti$

(uv



('F

clpu,rtl fLVe"c,fgvVffi, ;*-t4 " (;)r1)"

, eU i t, UV I t t t (, b tj) t, c,,t t 12 t, g ! t, .>V-f )li cl i,.t tf, *
, ry,* 6gF ltJ,A, 0l ;, tLt i'l{uP,-fi fi!-ct }t t 1f,,J vle

C otr rl -, t, L a*,:,t 4 ;t t1-2 { -t } 15 f jyP tf ;,i' rt
tt,:A, LA tt LJ : t; n gE tf,x,-f ,,t t,.,t d" t! o4 tf t, ct n

ut!4-r,1i.:tlr4'Vrf ;UL,y'.,g4-f ,-?.un{ru.i/,)V

lg b/, :b t l, J U7i 1f, t y,tV. a t! * u & o /r,1, h n lfr
L 6 ; 6',tt rol,ub t t Jr rrt, - J 0, r-/4 d V t b L itv
u ffli-g a, 6 ;a -p y *a" I o r 

< ct, V. 6,f. t! ct r !0 v

-, $, (-t t,,/,)r. - U r;rrtl; ( ;)

- a | 6 ct,,,.N rt Lfr i 0 ly 4 LL,ll 6yc-1 ff v" ( r))"
, {, r- rr,t 1f4,,f , n iV,!,*,!r,f., f \ n 0v,J, S 

G r 7,>t n
t t t, : u $, 64, o,v cf j {,,t,i J 0 z' jr,, -/d u, :g i- t

,4 Jti, tto dV { oVL,! zr,, f- ctV. 7 J o,/, 3 * JVr?

-"- x.G- t! l/ L (n | + y't 7 J ti,) U., r c{ M' r

- -,,1 r-j,, & cI, ,,/; -: € ; ot, n; t {,, r. bq,L i4 -r/
nt :( z-q gt l,)-i+"0,{,u$"t;{".?. i "t;), ef (t),o, J-: (J t)

-, 1/-, fu - t, t r,/: Lt t (or, 6 O r, *,1 LG)-t t j_ ; (-)
-Q r,); ry d c, x J G, r1f gf ,,tr,'t7. { S 

y - } 1! r --9 7ty"

-"-fu--/



Jn'N\.r

Lt ii,d q )t,ot,.* t,/; -:( ;$, l^i:,t, rr.b,-.{'i,4t _6

-L

-, $,fu-t t t,/;or(,>.,r;t):br*,1 L 3
' - L,/,fle f tlrl U Jr, x,) V, r $ 1f ,., t r L 1rt z- i), f !,.,t "

Lru::,ut,:Itrr{; -iVt(-llp,i2{rr74.v.V/&, -l
-, 1j, { z-v rr' -/) o t (,-il u,.i' 6 J. ) e t : p.

uLJr,s,cf6/c -:t74L./'e!ajg41c (-tu.)"

{, t fo,,,yn, i7v 6 
S 

t ) r v E tq$ i vc i $L f,/< -,fuan
o A L ;/ t,.-,,{ i I v t I V,V t! I r ) r t,,)ti t,, ( d-r -: $ L f"rt ln
.,ri J V ?. fut.-z P ( Lt t 11,, t Lfi € li b E e$lLl x *,v

-"-(Lx,Jtt,

- -, cl,), ry,,.|,& o/; -, €, L.t J t 1 L *f. b4i*- t

--,tJjrlr7-,JYt(;tr)
: fu - r, rr t,i)- ;. *,/ t* r u;{ " i r i " y;) (,;) r)

:-,1/-,(zts!JJ-;.-,e/J-;eyl'c/rlvtt",-l/,-tliiQ)
,.7,rnr{L,.*vfr.i-,gbtf'*4tr7*"8-/gvy"(p.,)"

!, e brr g1/rrtJl, ilr, :f ,y r, git yr J.e 04., ir 7t j. v

7 | sE iLu L /,J, V,.t,l. * t, tJ4 tl:i+L t, }vt tro*i cf
,.ri tf, L,,Iz 6 *' r A 6l, 4! 1 

(t, t b t t t-., o t t/' 0 /, u,ti r

/,/q$4,$ rL S1!o, G',, g/-t rr, tla J r lff *b.,b lJ V

{ -4 Jt Ng$;+Lo,; *y*,lf{t! 4,t7
u;t t { "r! "t t1 | d ^i, d o,, (fi! J.4 t r,,,/;c-( *,,.t ( 1) ff @)

-,$,(r-gtr,frvt,lJ-;6ra.L;t,t('<-9t:r-Q-;.-"''yi'



trtr

7irtg,q rg t5a,y-"c.lovri(For;i4 " @tSD"
, c)Vlt,,>Lt -itt, UV bt(t li,)t, c- )21, t y, s;y'-fyi L*lLt tl
{r, n r,., } $ g tF ! tJ,A, 0 t ;, d t i,' ! yr u{t 6! [ i! * u -J r {
, on U &9t u ), L-wez, t ;t, q2 (etitJf OIP,S] F'

/l 3 t rtr t rti,,t g : r.; t t $ ttx,/' uy y q,!",! *:1g*,
x W tj p u g ; V t l, V O1 -: t; L,/,--{1.{ fi,i. o " {, u.i

lthVri, :brQ, JVTi f' r t, nV. o 6 ob u d, g /-,,Lb.

L 3 ; tJ' ct r,' r, *d,ne g, pl u t r 7 J 0, r-,/t a d t r ! t) t t, t 4 r,

{-7ch0t/ofiz*.t--rO;*.*,r**XA<'tttifilyev
t',1:v ( tJ_; g 1);g,:,*t, L@) i;, J-; *tllD t (-)

_,1f,?-g

t 7fir,tu:)f:t74ctt17,,1'r -:litqgyf. t!,f {)"
!,b,L e.S,,r dv,tr,vL gtL L/ 1j ;,,r ,r:/uW-fc ,/ rt" v{
6 ; 5 jY,t fiJ,v; t *ti g ;Vr! w, {,/, {a Q} tf t{U, q v

S; tt,t,/,'.ri/g i,4, tf,vl,,/.a. ; r, ip r L 
S; 

* ! L oc6r L
- u " 

j t'/, Z- ),1, L I /,,,t J v.^i o fL tl w rt x, i i r i $ L
(sayi i,l, f v r, x )'r- I L i,4, 

1 
u,; ffi ; u * u i /!7. t)/

-7c,4)v2&'-,/ta,i
-, 1f,fu-vy,.lro Ks);g,4t<i t r. L ;,1, ii (et)

tfr;af lr-fr-*0ty&,1'-,t/'ulc.>,*.7i{Lor,4"
, or l'- +bil jln dg,rL1Lrt,,.t gl trr6;t

{ L i-/1tt,i {" h.,.1*,! l/,tvv, a L(t),J (,)

-, ti, ( tV (; o | 4) ? v, J_ i o,, d i lL o t; Lq 0



(rF

-, aoE'u/q J o, E o' 6 t /,1 v',,,"

' E !r,*v<,-f ) i q (..aty: */e vL O ;,!= 
S; 

t) Jt I; * (;)r)

4 6t,,t.-y,/'o Jrt t (yi 1f' it 1; tL i7Tt, vt * L i/
-fl,g.+tlL/ctvU,

,f, 4 yl,y- 4 /a / t 6, t t e r z'v' L g r, tP. /,1 ; tt 7 t z'i I 
=1

* t- /u{86,* G t : 
=4 

x { g t o,,fi fu -, t,,/,-:}r c-,>t ) $

- t,=l7f;-/=AL (q,+r,,/ta$f (-ti{tti,,/;
,, r/r! l t t t 4 c a /1 ; rt 7 W.,,.8 tt t,tw,, t P 

S 
{-;t t I * @)

: 7 J3 f $t z,rt t I : * i, e- ui{
fi i7A:Ul(<-t,ttai{' \td,' /Jtg/*t 6t-r 7t/ (t (r)

: c-t, rlt 4 ) r r t (;t t V,$ L
fifL t!'ti zi i,tvfd (+ { L i/+vLfi ; uzl,{t (,)

:7{-br
L (,7t,/JP bts 4tl)$ i$ i,til 6-4quit4,J (r)

: c-V,ft*>Vv r L 6 rut,t G; vt n L g: ; t'/g. :u v fl il
i,r /,;', 1 L 6 ;,!,.Y+,.,a L - s,t O hlL.l Oi t 

1 
: tL y O)

: 6 z x /7L fL $t 4 ; u,7dt, st L,/, Q
fi fi v, H vt 8z-7,,j ili.t a,Y,(rr(Lu Lt qJ /t Qr)

4ft vl 1, $ t,-{/cV G tf o, h, *uc 6 Jt o J7v lS
:7tt>,)ffV

4,* gf ,t,i q 3 v t g,,/, g17,-f ,!' i,/,,r<,w t L, / t{ U)

- 4 +, (4!r4,{S v $ i L {rq,r),,t) r,)oJ/



(rF

or4ft/tgto

tfz 6,i i,.t,> ) g,t) r *, : L t.f(u't rvf d ) s o:t r*& (( ) o ;1. slr

,y/','D ( D, bL o i E, { L u /J ti/J X L,>, : tL rt ct * JG7 - 7,;a c|l4, rt
Ot [;?,- L /U v tn q, : L ( t ; cl t -.- y/o{/: r,, } { u g } V o r.z / i ? v,/ V' t'
tlSV t.V ( t,fuv n J $, 4.Oc- (Le,)tt 6,/,,t {,t fu-vt!1 t ilt$i

- tu- /1 j [6,, sl Oi Lbq., q v r,.r,,/

c;rr t:t c>P6 ou,t.-v,f,f,! r/ry tJ, P, + t L t)1 r?L odrn * ( ( ; ;t
(4 r'6'o dz 6 i Ggt,t w { st G',,r7u-',-> w { ;Quil t4ct',fi tfit #l-

-7v/fve'

- + 0v,! tf/,! i.tf v v v u t, /;c,-t J

1r5,Y6't,1-)-{t;)


