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PART IIt

Other NotilicatioN, Ordels, etc.

NATIONAL ASSEMBLY SECRETARIAT

Islanabod, the I I th Septenbet, 2017

No. F.22(2)l2ol1tLe+is(I).-Pursuant to rule 235 (4) ofthe Rules of
Procedure and Conduct of Business in the National Assembly,2007, the

following repon of the Standing Comminee, presented to the Assembly on

I lrh September.20lT i\ puhlished for informalion:

REPORT OF TIIf, STANDING COMT{ITTEE ON FEDERAL EDUCATION
AND PROFESSIONAL TRAININC ON TII[, APPRENTICf,SHIP BILI4 2OI7

l. rhe Chairman of standing Committee on Ferleral Education and

Proftssi.rnalfraining have the h.rnoito presenl lhis report on the Bill to make

provisions for promoting developirrg ard regulating s,vstematic apprenticeship
programmes in the establishments for securing certain minimum standards of
skill [1-he Apprenticeship Bill, 20] 71, refcred to thc Committee on 0l-02-2017.

2. 'lhe Ccmmittec compriscs the followi,rt: -

[155 ] (20l?YEx. Gaz.]

332 r ( l-21)
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3. Thc Commiftee considered the Bill as introduced in the National
Assembly, placed ar Annexure-A, in its meetlngs held on 29th March,2017 and
27th April,20l7 and made the following amendments, therein:-

Clause I

ln clause l, in sub-clause (2), for the words "the Islamabad Capital
Territory", the words "such areas in the fedemtion as are not
included in any provinc€" shall be substituted.

Clause 5

(1)

(2)

(3) Clause 6

In clause 6, in suEclause (l) for paragraph (b), the following shall
be substituted, namely;

(b) 'teimbursement ofpartial cost oftraining not exceeding fifty
perc€nt to the employers as may te prescribed; and"

(4)

In Clause 8, in sub-clause (2), for fie word "If occurring in the
beginning, the words and comma. "Withoul prejudice to anything
contained in any other law for the hme being in force, if' shall be
substituted.

(5) Clause l4

In clause 14, for the words "which may further b€ extended in a
manner zrs may be prescibed", the words "in case of natural
calamity" shall be substitut€d.

4. The Committec recommends that the Bill as report€d by thc
Commrftee placed at Annexure-B may be passed by rhe Assembly.

In clause 5, before the word 'tr'orkers", the word "elected" shall be
inserted.

sd/-
JAWAD RAFIQUE MALIK

sd/-
COL (RTD) DR, AMIRULLAH MARWAT,

Chairnan.

lslanabad, the 27th July,2017 Stahclihg Conniuee on Feduol EduatiM
ond P, of?:s i ok ol L d ih ing

Cl{use 8
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Annerure-A

[AS ]NIRODUCED IN TrlE NATIONAL ASSEMRI,Y]

A

BILL

to ndke pror is@ns lor promoting, developing and reguloting systenotic
appfenticeship programmes ih the establishments Jot secuing certain minimum
standards oJ skill

WHEREAS it is expedient to make provision for promoting, developing
and ftgulating systeroatic epprenticeship programmes in the establishments and
for securing certain nlinimum standards ofskill;

It is hereby enacted as under:-

L Short title, ertent snd comm€trc€Eent.-{1) This Act may be
called Apprentic€sht) Ac! 2017.

(2) lt extends to the Islamabad tapital Temtory

(3) It shall )ome into force at once.

2. Defitritrotrs.-In this Act, unless an,,thing repugnant in the subjecl

(a) "apprentiae" means a person who is uDdergoing.i lrade, grad'J.'!L
or tech icia[ apprenticeship trainiog, holds a techrical Iocarinr;l
qualific{ion, diploma or a degree from a recognized institution, in
pursuance of a contract of. apptenticeship inci-Llding those lu
informal sector but shall not be treated as worker or any class of
workers other than trainee;

(b) "apprrlticeship' means system oft'aining which combines practical
trainmg in an establishmenl dnd tieoretical training in a registcrcd
institute in puBuance of a conrract ofapprenticeship;

(c) "Apprenticeship Futrd,'means the tund established under sedioD 6;

(d) 'r{uthoriB' means the Narional Vocational and Techrucal Trainins
Commission established undcr thc National Vocational aad Technica'i
Training Cortunission Act, 201 I (XV of20l l);
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(e) "Board" means a Trade Testing Board or Board of Technical
Education or any other body set up by the Federal Covemment for
conducting assessment, testing and cenification in respeat of
apprentices;

(f) "Conrpetcnt Authoriay" means such officer not below the rark of
a BPS-20 offi.er of thc Govemment as l}le Authority may, by
notification in official Cazette, appoint to be a Competent
Authority for the purpos€s ofthis Act;

G) "dBignrted trade" means any hade or occupotion or alry subject,
ficld in cngineerin& technolos/, sEvic€, vocarion or management;

(h) "cmployer" means any persoD who emplo)6 another p€rson in an
establishment, including sn employer who hss an ultimate confol
over the affairs of an establishment or is rcsponsible to its o$,Dcr
for those affairs;

(i) "BtablighEent' mears an industria! commercial, business, mining,
- exploratiorL servic.s or any odrer organization inclding those in

informal sector as the Compaaft Auorrity may, by notificati@ in the
officill Cazetle, sp€ciry;

C) "informal apprenticBhip" mears an informal rystem of lraining
in which apprentices or workers arc being trained and gaining
skills for a designed trade at an establishment;

(k) 'NVQF'means National Vocational Qualification Framework ser
up by thc Authority lo dctcrmine, defDe and manage technical and
vocational qualifi cations including those for apprcnticaship;

(l) "prcacrib€d" means prescribed by rules;

(m) "rule!" me6ns rules made undcr this Act; and

(n) "StiFrd'means a mondlly emolumem paid by an anployer to
apprcntic€s during entire perrcd of training at a ratc of minimum of
filty percen1 of minimum wages prescriH by the Federal
Covemment,

3. Apprcdticcship contrrct. {I) No penon shall be engaged as an
apprentice to undergo apprentic€ship in a designated tradc unless such person
enters into an apprenticeship confact with tho employer as may be prescriH by
llle Autho4ty.
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(2) Every apprenticeship contract entered into under sub-section (l)
shall be sent by the €mployer within prescribed period to the Competcnt
Authority for retrstration.

(3) The C-oml,etent Authority shall not register an apprentic€ship
conEact unless it is satisfied that the person described as an apprentice in rhe
conEact poss€sses prescr ibed minimum eligrbility r€quiremert.

4. Ientrin.ti)r of epprcnticeship contract-11) The apprenriccship
contract shall terminale on expiry of the pcriod ofapprenticeship.

(2) Eilher pany b th€ apprenticeship contracr may in writinS inform
the other party for th(, te.mination of cofltnrct during its pendencv. Such
application shall be scnl by post to $e other pan, in the contract. lfboth panies
agr€e, tie clntract shall E terminated accordingly.

(3) If a paty is aggrieved of such termination it shall submir its
grievance to the Authoriy and decision ofthe Authority thereon shall be final:

Provided that \,rlx1e a cooFact is terminal€d in case offailurc on drcJsrt of dr

(a) employer lo carry out the terms and conditions o, the contracl (hc

employer thall pay an amount equal to doublc the amounr of
stipend for fie remaining period;

(b) apprentica, he shall retund lo the employer cost o, training which
shall not c)iceed the amounl ofthrce months stipend paid, however,
this condit,on shall be waived off by the Compelcnt AuthoriB. on

8enuine Srounds or unavoideble circumstances which compel an
apprentice lo terminate the apprenticeship conrmct.

5. Apprcnlic,xhip .oEEitte.s.-The Autho.ity may, by notification
in official Gazette, conslitute such apprEnticeship committees undcr chaimanship
of an crDploy€r with fotty percent r€pres€ntation ftom employers, forty perEent
frcm the Fedeml Govenrment and twEnty percent ftom wo*ers to monitor end
advise lhe Competent Aulhority on matters relaring to apprcntic€ship as may be
prescribed.

5. Appreotio:ship Futrd.{l) The Authority may establish a firnd to
be called the Apprentic€ship Fund for car.yiog out its tunctions. The,
Apprentic€ship Fund ma./ a.lso be used for-

(a) promotion of apprentic€sh ip training;
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(b) reimburse of full or panial cost oftmining to employers as may be
prescribed; and

(c) welfare schemes for the apprentices.

(2) The Federal Government shall provide fiinds and annual grants, for
the purposes of this Act, to the Authority which shall b€ deposited in the
Apprenticeship Fund.

(3) AII Eceipts of the Authority, rclating to this act in any folm what
so ever including tie fees etc., deposited under this Act shall be credited to the
Apprenticeship Fund.

(4) The mechanism for operation of the Apprenriceship Fund shall be
prescribed by the Authority on th€ advice of apprenticeship committee with prior
apProval of the Govemment.

7. Obligrtiors of employers.-Subject to other provisions of this
Act and rules made lhereunder an employer shall-

(a) be bound to ensu.e proper compliance with the provisions of this
Act and the rules made therc under in his establishmeDt;

(b) intsoduce and operate an apprcnticeship Fogramme in his
establishment within such time as may be prescribed;

(c) train apprentices in a proportion of minimum five per cent or more
of the total number of persons employed on aD average, in his
establishment, or in such other prcportion as the Competent
Authority may, by order in writin& determine in respect of his
establishment:

Provided that, if a.n employet chooses not to tr.ain apprentices
in proportion as required under this Act, he shall pay trai[ing
conbibution to the ApprenticEship Fund which shall be in
proportion to training cost he would have otherwise incurred in
meeting his liability or he may get required numbel of persons
trained from any other establishmeDt a( his cost;

(d) be responsible to ensure that an apprentice rcceives within the
normal workinS hours related theoretical instsuctions to the extent
as may be specified by $e Authority:
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(c) bear cost of training of apprenlices during hrs apprentrceship
rvithin the industry, excluding the cost oi training at the institute,
which shalt be bome by the Authority;

(0 not, withort the approval in wriling of the Cor.rpetcnt Aulholit),
engage anv person as an apprentice ryho has hcerr ar app:cr(icc
with anoth3r employcr and has left his apprenticcship or has been

terminated by such other empkryer on disciplinarl grounds: and

(g) be responsible to notrry well in time an apprenticeship opportunir)
includrngjcb openings in his establishment on dcliLnalcd \\,ebsites
ofauthorit'/ in a manner as thc competent authorjty may spcciry.

8. Oblig{tiors of rpprertices.-{ I ) Subject 10 other prcvisn)ns ol
this Act and the rules, an apprentice shall-

(a) leam his trade conscientiously and diligently and shall endeavor to
qualify hirnself as a skilled worker on the completion o[ hir
apprenticerhip;

(b) attend practical trainilg and related theorerical instnrctrons
according lo lhe progmmme laid down by the employer;

(c) carry out iLll la,.\4ul o.dcrs of the employer or his represcntarirc
relatinS to his apprenticeship and shall tulfill his obligations uirdcr
the conhact of apprenticeship;

(d) s'rbmit hinBelf to any assessmentj test or examination held fionr
time to timefor assessing the pro$ess ofhis taining;

(e) in case ary grievance against his employer arising out of his
apprenticelhip, approach the Competent Authorilv for redrcssed oF
the grieva,rce. If the same rs not redressed, shall abide b] 1hc

docision of the competent autho.ity; and

(0 not, excepl with the prior approval in writing from the Cornpetent
Authority, leave his apprenticeship after the completion of his
probationay period as may be prescribed.

(2) ifeny appft)ntice fails to carry out terms ofthe apprmticeship contmcl
or d'.rhg fte period ofhi:i taining, voluntarily quits such apprentic€ship or there arE

continued adverse report regarding progess of his haining or he ts renninatcd lor
misconduct which includ,r insubordination, breach of the rules, he shall severely be
Iiable to $e payment ol such retund of expenses and compensation as may b!
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prcscnbed, rvhich in any cas€ not be morc tlan three stipends paid to him during
period of training.

(3) An apprentic€ shall be bormd to obtain or ger r€newed on
periodical basis his registration to be recognized as skilled worker or technician
or professiooal in a designated tr6de in which he has successfully completed
apprenticeship trainirg in amanner as may be prescribed.

9. CouDselitrg and Placehent Service.-The Authority shall

(a) establish facilities for career counseling ard placem€nt of the
apprentices at such places afld in such manner as may be
prescribed;

(b) publish periodical newsletten, information bulletins in print and
electsonic media including Authority's wetrsite on career counseling
and placernent services including information on but not limited to
new and emerging tades, market skills trends and employment
opportunities; and

(c) publish an annual report on progress of apprenticeship training
prograrnme,

10. Advice and guidance to ehployers.-Subj€ct to the provisions of
thrs Act and th€ rules, the Competent Authority shall offer to the employers all
possiblc tcchnical advice and guidance in all matters relating to the
apprenticeship programme run by tle employers in their establishments in
accordance with the provisions ofthis Act and the rules.

ll. Powers of€ntry, inspection etc.--(l) Subject to any rules made in
this behalf, the Competent Authority shall evolve and implement an effective
monitoring and evaluation system and ma)-

(a) with such assistants, if any, as it thinks fiq en&r, inspecr and
examine an establislment or part thereof at any reasonable rime;

(b) examine sny apprentice employed therein or require the production
ofany rcgister, record or other documents maintained in pursuanc€
of this Act and take on the spot or otherwise staremenr of any
person which it may consider necessary for carryrng out the
purposes olthis Act;

(c) make such examrnation and inquiry as deem fit it in order to
ascertain whether the provisions ofthis Act and the rules are teing
observed in the establishment; and
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(d) exercise juch othcr powers as may be prescribed

(2) Notwitistandin8 an)'thing in sub-section (l), ro person shall be
compelled under this section to answer any question or make any statement,
which may lend directly or indirectly to incriminate him.

12. Delegrti,r of powers. Subjecl to any rulcs made in this behalf,
tle Competent Autk,rity may, by order in writing dirE€t that any power
confenrd upon it by or under this Act, shall be exercisable also by such ollicer
subordinate lo it and subject to such conditions as may be specitied in the order.

l3- Penaltie!, atrd pmcedrrc.--{ I ) If any employer

(a) fails to e rgage the number of apprenticcs he is rcquired to cngage
under thi; Act; or

(b) fails to carry out the terms and mnditions of a conhact of
apprenric€shiP; or

(c) refiEes or netlects to fumish any information rcquired ro be
firmished by him; or

(d) tumhhed or caus€s ro be fumished any information *,hich is not
b€lieved to be true; or

(e) relirs€s o' n€gl€.ts to afford the Competent Authority or a, offic€r
authoriz€d by i! any reasonable facility for making an entry,
insp€ctior, exzmination or inquiry autho.iz€d by or under this Acr
and the nrles; or

(f) engages an apEeDtice oherwis€ than in accordance with th€
proyisions ofthis Act and rhe rules; or

G) otherq/i$ contravenes any provisions of this Act and thc n les,

he shall be liable to a p€nalty which may extend to twice the amount
requir€d to be paid as ninimum slipend for the p€.iod ofDon-compliance to the
minimum number of apprentices as r€quired to be tnined under lhis Act. The
amount of atry such fine shall be deposited in the Apprentic€ship Fund.

(2) The Authority rlay detefmine ad decrde the Fnalry mder fiis Act

Provided thal all aggrieved person may file an appeal ro the
Aurhcrity thrc ugh apprentic€shrp comminee withir thirty days of
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imposition of a penalty under this Act rhe decision of the authoriry
thcrcon shall b€ final.

14. Power to erempt-The Fedeml Govemment may, on the advice
of Authority and in consultalion witi apprenticeship committee, by notification
in the official Gazette, exempt conditionally, any establishmeot or class of
establishment from all or any of the provisions of this Act for not morc than one
year, which may further be extended in a marner as may be prescribed-

15. Saving. Nothing in this Act applies to an establishment which
has not b€en in existence at least for a period of two years.

16. Act to oyerride otber laws.-The provision of this Act shall have
oveftiding effect notwithslanding any[irg to mtrt.3ry contained ill atry other
law for the rime being in force-

17. Powers to E ke rul6. {l) The Authority shall, with rhe
approval of Fed€ral Govemment and in consultation with apprenticrship
committee, make rules for c{rrying out the purpos€s of this Act.

(2) In particular and wirhout prejudice to the generality of the
fbregoing powers, such rules may provide for all or any of the following matteri
namelv:

(a) method and conditions of engagement, selection, the period of
pmbation of app.entic€;

(b) conditions ard tems ofa cantract of apprentic€ship;

(c) rnethod and procedure goveming settlement ofdisputcs between an
apprentice turd his employer;

(d) working hours, Icave and the holidays for apprentices;

(e) systEnl condition and procedure fo. formaliziDg informal
apprenticeships including recognition ofprior leaming of informal
s€cior apprentices;

(r)

(c)

(h)

conditions ofemployment ofappre ices after traiDing;

procedurc for registsation o.lic€nsint and control ofapprenticcs;

prmedure of discipline, welfare,
apPrentices;

supervision ard cofltol of
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(i) forms of records to be maintained by the employers p€rtaining to
the trainnrg of apprentices;

(j) assessmeDt procedure, periodicai tests, final examination and grant
ofcertificates on the successful completion oftraining;

(k) composition, constitution and lirnctions of and the filling of
vacancies in the apprenticeship committee, and the procedure to b€
followed ry such committee in the discharge of its functions;

(t)

(m)

(n)

(o)

training of female and disabled p€rsons;

code ofconduct and ethics;

environmlnt, health and safety; and

welfare st:hemes for apprentices including but not limited to health
insurance group insurance etc during the cntire p€riod of trainillg.

18. Repeal.--The Apprentrceshrp Ordinance, 1962 (LVI of i962) is
hereby rep€aled to fie ( xtent of lslamabad Capital Territory.

STAT]]MENT OF OBJECTS AND REASONS

The Govemmet of Pakistan encourages to developing, promoting and
regulating systematic a rprcnticeship programe in the industr) 10 secure c€rtain
minimum standards ofskills ahd vocational training facilities in various fields. The
Federal Education and I'rofessional Training have proposed a draft Apprenticeship
Bitt 2017

2. The Bill irt designed to achieve the aforesaid object

MUITAMMAD BALIGH.UR.REHMAN.
Minister of State lor Federol Education

an.l P rofes s i oha I Ttoining.
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ANNEXI'RE.B

[AS RIPORTED BY THE ST NDING C0MMITTEE]

A

BILL

to make prcvisions fot prcnoting, developing ahd rcgulatihg sysle atic
opprenliceship progftltfihes in the estahlishmenls lor secuting cerlaifi minifium
slandards ol sHIl

WHEREAS it is expedient to make provisions for promoting developing
and regulating syslemalic apprcnticeship prograrnmes in thc establishments and
for securing certain minimum standards of skill and for matters connected
therc*ith or incidcntxl thereto;

It is her€bv enacted as under:-

l. Shon drle, €rtcnt rnd .omEcncemetrt.-{ | ) This Act may be
called The Apprenticeship Act, 2017.

(2) h extends io such are{s in lhe Fedemdon as arc not included in any
provinc€.

(3) It shall come into force at onc€.

2. Dehbitions.-ln lhis Act, unless rherc is ar)4iing repugnant in the
subjcct or context-

(a) '9ppr€dtico" means a person who is undergoing into a tmde,
graduate or technician apprenticrship training, hold a techilical
vocational qualification, diploma or a degee from a recognizcd
institution, in pursuance o[ a contract of appEnticeship including
those in infomral sector but shall not be treated as worter or any
class of workeE other than trainee;

(b) "rppr€ntic€ship" means a system of FaininS which combines
practical training in an establishmert and theoretical training in a
registered institute in pu.suance ofa contract ofapprentic€ship;

(c) 'appretrticcahip fund" meaDs the filnd established under section 6;
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(d) "ruthoriry" mcam thc National Vocational ar T(lhnical Tiaining
CrlInmlisLon esablished undcr thc National Vcalional and Tedhnic{l
Tmining llommission Act,20l I (XV of20l l);

(e) 'Board- meatrs a Trade Testing Boad or Board of fechrical
Educatio or any othcr h)dy sct up by tlre F€deral Coverunent for
conductirg ass€ssment, tcstinB and certificalion in resp€ct of
apprentices;

(0 'coEp.txra sothority" means such officer not below rhe rank of
BPS'20 cf the Federal Covemment as tle authority may, by
nolific{ti,)n itr officia.l Gazclte, apFnht Io be a c4mpeterx authority
for lhe prLrposes of this Acl,

(g) (de'ignrled trade' means any Eade or ccupation or any subj€cl,
field in el|gineeriflg, technolory, service, vocation or management;

(h) aemploy:r'means any person who employs another person in an
establishrnent, including an employer who brs d|| ultiDate cooEol
over thc nffairs of an enablishment or is responsible lo its owner
for those affairs;

(i) e€3fsblbhtrrert'me3ns an indufia.l, cormercial, busiDess, mi n&
explorali(n, s€rvic€s or any other organi?ation including those in
informal retor as the competent authority ftuy, by notificalion in the
official Gtzde, sFci{n

O 'ioforual epprerticeehip" meals an informal syst€m of training
in which apprentic€s or workers are being trained arid gaining
skills for a designated Eade at an eshblishmenr;

(k) (NstioD,l Vocrtiolral Qudificatior Fraocwork, or 4l\rVQF,
meaDs thi National Vocational Qualification Fmmework set up by
fte auth,)rity to determine, define and rnffage technical and
vocalrcnr I qualificrtions including those for apprenticEship;

(l) 'prr..dltcd' mea.s prcscribed by rules;

(m) arulcr' ntcrns rules madc undcr this Act; and

(n) ttip.nd" me{Ds a monthly emolutrent paid by all €mployer to
apFcntictrs during erltirE pcriod of EaiDing ar e ratc of minimum of
fifty pc,:€nt of minimum wages pres..dbcd by ttle Fedeml
GovernrD,rm.
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l. Appr€trticcship contr.ct.-<l) No person shall be engaged as an
appftntico to undergo apprcntic.ship in a dcsignated tadc unless such pcrsron

cntcrs into an apprenticeship conFact with the cmployer as may be prescribed by
the authority.

(2) Every apprenliceship contract enlerEd into under suLsection (l)
shallb€ sent by employer within prescribed pqiod to the competent authority for
registation.

(l) The compelent authorily shall not rcgister an apprEnticeship
conlract unless it is satisfied that the person dcscriH as an apprenlicc in
contnct possesses prescrib€d mininurn eligibility.equinemeni

4 TerDirrtion of rpprctrti(Ehip confrct-{l) fhe aFiirtir€ship
contra.l sllall tdminate on completion ofrhe period ot4prtnticcship-

(2) Either party to the apprcnticeship mmracl may in writing inform
the olher pafty for t€rmination of th€ contrsct during iB pendeflcy. Such
application shall be s€fl by post to the other party ofthe co racl. If both Dartics
agrced, tie contsact shall be terminated acaardingly.

(3) If a party is aggrieved of such termination it shall submit its
grievanc€ to lhe authoriq/ ard de.ision ofthe authority thereon shall be rinal:

Provid€d that u,fi€f,e a contract is tcrminatcd in cese of failwe otr lhc parl
ofthe

(e) employer to carry oul the tems snd conditions of the caflt'aat, tlrc
employer shall pay to the appr€ntice a, amomt eqDel to double thc
amount ofstlpend for the rl naining period;

(b) apprcntic€, he slEll refund to the employer cast of training which
shall not exceed the amount of lhr€e months stipend paid, howev€r,
this condition shall be weived of by the comp€t€trt authority on
genuine grounds or unavoidable circutnstaDces which compcl sn
apprentic€ to terminale th€ appEntic€ship contracl

5. ApprEtrtic6hip committ {3. The authority may, by notific{tion
in official Gazette, constitute such apprcntic€ship committe€s under' the
charrmanship of sn employer with forty perce r€Fq€ntation fiom employers,
forty p€rcart ftom the Federal Govemm€'nl ,nd tweaty pq€nt from el€cted
wo.keB to monitor and advise the competenl .uthority on matte.s relatinB to
apprcnticeship as may be prescribed.
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6. AppreDliceship fond. -{l)'l'hc aufiority may establish a fund to
bc called the appr(rnticeship fund for carying out its functions. The
apprenticeship fund mry also b€ used for

(a) promoticn of apprenticeship lraining;

(b) reimbursement of panial cost of training not exceeding fifty
percent t) employers as may be prescribed; and

(c) welfare schemes for aptrrentices

(2) The Fedcral Govemment shall provide funds and annual grants, for
the purpos€s of this Ac! to the autho.ity which shall be deposited in the
appr€nlic€ship fund-

(3) All rece pts of ti€ authority relarirlg to this Act in any form
whatsoaver including rle fecs etc., deposited under this Act shall be credited to
the apprcnticesh ip fund.

(4) 'I}le nechanism for operation ofthe apprenticeship fund shall bc
prescribe-d by the authr)rity on the advice of apprenticeship committee with prior
approval of the Fedem Govemment.

7. Obligatiotrs of employen.-Subj€ct to oiher provisions of this
Acl and rules made ther€under, an employer shall-

(a) te tound to ensure prop€r compliaflcc with the provisions of this
Act and the rules made 6ereunder in his establishmeot;

(b) rntroduce ard operate an apprenticeship progmmmc in his
establishnrent wi6in such time as may be prescribed;

(c) train appr€ntices in a proponion of minim|lm five percent ot morc
of the toial number of percons employed on an average, in his
establishrnenq or in such other proportion as the competenl
authority may, by order in writing, determine in respect of his
establishnent:

Prof ided thal ifan employer chmses not to tmin epprcntices
in proportion as requircd under this Ac! he shall pay training
contribution ro apprEnticeship fund which shall be in pmporrion to
training (,ost he would hrve otherwise incur€d in meehllg his
Iiability or he may get required number ofpersons trained from any
other esta blishm€nt at his cost;



PNT1 III] I.HE GAZETTE OF PAKISTAN. EXTRA.. SEPI.EMBER I4,20t7 332\t7\

(d) be rcsponsible to ensure that an apprenticc receives within lhc
normal working hours related theoretical instructions to th€ cxtcnt
as may be specified by the aurhority;

(c) bear the cost of training of apprcntices during his apprenticeship
within the industry, excluding the cost of training at an institute,
which shall be bome by lhe authority:

(l) not, without the approv4l in wrilrDg of rhe competent authority,
engage any person as ar apprcnticc who has been an apprentice
with another employer and has left his apprenticsship or been
lerminated by such olher employer on disciplinary grounds; and

(g) be responsible to nolify well in rime an apprenticeship opporruniry
includingjob openings ir his establishment on designatEd websires
of the authority in a manner as the competent authority may
specifo.

8. Obligatioor of apprettices.- {I) Subject ro othol provisions of
this Act and the rules, all appr€ntice shall-

(a) leam his trade conscientiously and diligently and sha[ endeavor to
qualif himself as a skilled worker on the completion of his
apprenticqhip;

(b) anend tle pmctical rraining and rclated theoreticrl instructions
according 1o tte programm€ laid dowr by the emplo)€r;

(0

(c) cirry out all lartfrl orders of the employer or his Eprcsentrtiv€
rElating to his appentic€ship and shall fulfill his obligrlions ullder
lhe contact of app.enticeship;

(d) submit himsolf to any assessment, test or exa{indion held from
time to time for assessing thc prog$s ofhis training

(e) in case any grievance againsl his cmployer arisirg out of his
opprenlic€ship, approach dre mmF,etent authority for ndrEssal of
$c grievanc€. lI lhe same is not redress€d. shall abide by decision
of rhe comp€tent authority; and

no( e)rc€pt widt prin appoval in writing of dre cmp€telrt el.dlonty,
lcave his apprerticeship after complerion of his proboriorny Fid .s
nuv te pescribcd.

!\/ lr-
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(2) Withoul prejudicc to an)1hing contained in an) other law tor lhc
lirrc bcinE rn forc(i, if an)' apprentice tails to carry out tcorrs ol- llrc
apprenriceshrp conuact or, dunng the period of his traidng. voluntarily quils
such apprenliceship o- lherc arc continucd advcrsc rcports regarding the progrcss

ofhrs lraining or he ii terminated for nrisconduct which include iosubordinalion
ard brcach Jfthe rul!s shall be liable to the payrncnl of such refund oI expenscs

and compensation ar may be prescribed whrch shall not b€ more than lhrq.
stipends paid to him during period o{training.

(l) An apprentice shall b€ bound to obtain ard get renewed on
p€riodical basis his r(gistration 10 bc recogni?€d as skilled worker or technician
or professional in a lesignated trade in which he has successfully complcted
apprenlic€ship FainiDg in a manner as may & prescribed.

9. Coutrselfug and phcemert service.-The authority shall

(a) establist facilities for carccr counseling and placement of the
apprentiaes at such places and in such manner as may be

P.escribrd;

(b) publish periodical newsletters, information bulletins in print and

electonic media including aulhority's w€b,site m c?reea couns€ling
and placemerf senicas includinS infonnalion on but not limil(d to
new aD(l emerging fades, market skills fends ar emplo),menl
opportur ities; ad

(c) publish an annual report on progress oa apprcnticeship faining
ProSErnme.

10. Advice rrnd guidarcc to cEploycE.-Subject to the provisions of
this Act and the ruler, the comp€lent aulhority shall ofrer to the employers all
possible technical zdvice and tuidance in all matt€rs relating to the
apprEntic€ship progfiLmme run by lh€ employers in their establishmonts in
eccordance with the p ovisions of (his Act and the rul€s.

ll. Powers of entry, inspectiotr etc.- (l) Subject to any rules made
in this behalt the cornpetent authority shall cvolve aDd implement an efTective
monitoi[g atrd evalu?Ltion system and may

(a) with su(:h aasistanls, if sny, as i( lhinls fit enter, insped ard
examine an esEblishment or pan therEofat any reasonable time;

(b) examine any apprentic€ employed thetrirl or rcquirE the production
of any rrgister, record or other docurDents mahtained in pursuance
of this ,\ct and take on the spot or otherwise statelrent of any
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pcrs, r, Nhich it may considcr necessary for carrying out the
PLrrpt'ic\ ol'1his Act;

li) make such examination and inquiry as it may deem fit in order to
ascenaix \\herlier rhe provisions o[lhis Act and the rules are being
obse^cd in the establishment; and

(d) cxcrcisc \uch other po, ers as may be prescribed

(2) Notwrthstanding an),thing contained in sub-section (l), no person
shall be comp€lled under thts sectioo to answer any question or make any
statcmenl, which may tend directly or indirectly to incriminate him.

12. Delegation of Iowers.-Subject to any rules made in this behalf,
the competent authority may, by order in writin& direct that any power
conferred upon il by or under this Act shall be exercisabl€ also by such olTicer
subordinate to it and subject to such conditions as may be specified in the order.

13. Pcnelties and procedure.-{l) Ifany employer-

(a) fails to engage the nurhber of apprentices he is requircd td engage
under this Ac! or

(b) fails to carry out the te.ms and conditions of a contract of
apprenticeship; or

(c) refuses or neglects to fumish any information .equ,red to be
firmished by him; or

(d) fumished or causes to be furnished any irformation which is not
believed to be true; or

(e) refirses or neglects to afford the competent authority or an officer
authorized by il, any reasonable facility for making an entry,
inspection, examinatiotr or inquiry authorized by or under this Act
and the rules; or

(0 engages an apprentice otherwise than in accordance with the
provisioDs ofthis Act and the rules; or

(g) otherwise conFavenes any provisio$ ofthis Acl and the rules,

he shall b€ liable to a penalty which may extend up to twice the amount
required to be paid as minimum stipend for the period of non-compliance to the
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minimum number of al)prentices as rcqlrired to be traincd under thLs

amount ofan], fine shal be deposited in the apprenticeship fund.

(b)

(c)

(e)

(0

(2) fhe autho ity may determinc and decide lhc pcnalB, undcr ri

Provided that an aggrievcd person may file rn appcr
authority through apprenticeship committec withir rhii) ,. (jL

imposition of a penalty under this Act. The decision of tl,e .rLiii.'Lrr
therec,n shall be final.

14. Power to exempt. Ih€ Fedeml Govemment nray, on a(lvicc o[
the audrority, in consullation with apprenticeship committee and by nolrficarion
in the official Gazette exempt conditionally, any e$ablishrnent or chss ol
establishment from all cr any ofthe provisions ofthis Act for rrot morc rhal] onc
year, in case ofnatural calamity.

15. Srving.-Nothing in this Act applies to an €stablishment which
has not been in existenc ) at least for a period of two years.

16. ,lct to ov( rride other laws.-The provision ofthis Act shall have
overriding ell€ct notwihsta[ding an].thing to contrary contained in any odrer
law for &e time being ir force.

17. Porv€rs to m.ke rules. {I)The audoriry shall, with ip])rolx of
the Federal Govemmert and in consultation with apprenticeship conrmittee.
make rules for carrying )ut the purposes ofthis Act.

(2) ln particulr and wi$out prcjudice to the genemhty of lorLloing
powcrs, such mles may p.ovide for all o. ajly ofthe followiDg matrers, namcl),1

(a) rnethod and conditions of engagemenq selection and the perjod of
probation of apprentice;

conditions and terms ofa contract ofapprcnticeship;

method anl procedure goveming seElement ofdisputes between an
apprentice and his employer;

rvorking hours, leave and hoiidays fix apprenticcsr

syslam. (ondition and proc€dure for formalizing inl"ormal
apprendc€\hip\ including recognirion of prior leaming of informal
sector amnnbces;

conditions ofesplo)ment ofappre icrs after tmining;

procedurc lor registsatiol or licensing apprentic€s and its renewal:

(d)

G)
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(h) procedure of discipline, welfaE. suFrcrvision
apprentices;

snd cofltlol of

(i) forms of rccords to be msintoined by rhe employcrs pertahing to
the haining of apF€ntices;

6) assessmcnt procedure, periodical tess, final examination and grant
of certifi mles on succ€ssful completion of Eainirg;

(k) composition, constitution and functions of, nnd filling of vacanci€s
in, th€ apprenticeship corunitle€ and prc.rdure to bc followed by
such commitlee in discharge ofis fi.rnctions;

(l) trahing off.rnalc ard disablcd persons;

(m) codc ofconducl end cthics;

(n) cnvironDcnt, hcalth rnd safcty; and

(o) wclfaIc schcmes for apprEnticcs incfuding but not llnircd to hcal0l
insurare, group insuranaa ctc. durinS thc adtirE Friod of tsliniog.

It. R.p..l.-The Appcrrtic.ship mimncc, 1962 (LVI of t962) is
hereby rep..lcd to thc cxtcflt of such ular in thc Fcdsdion rs rlr not includ.d
in any provincc.

STATEMENT OF OBJECTS AND REASONS

The Goveflment of Pakistan enclumgcs to davalopir& Fomoting and
regulating systerDatic apprenticaship programmc in tllr indusEy to slaure certain
minimum slsndf,rds ofskills and vocational rrainint fecililics in various 6elds.
The Federal F/ucation and Piofessionrl Training have propos€d a draft the
Apprenticeship Bill, 201 7.

2. Thc Bill is designed to achieve the rforcsaid obj€ct

MUHAMMAD BALIGH.UR.REHMAN,
Minister of Stde lot F.deml Ddrcdion

@rd Prortstionol baining.

JAWAD RAFIQTJE MALDq
Secrelary.
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