
NATIONAL ASSEMBLY SECRETARIAT

REPORT OF THE STANDING COMMITTEE OF IIUMAN RIGHTS ON "THE
AINST

(AMENDMENT) BILL. 2016"

2. The Cotrlmittee coEprises ofthe following:-

NT OF WOMEN AT

I, Chaiman of the Standing Comr tlee o[ Human fughts, have the hotror to Fesenl this
Report on the Bill f,nher to amend the Protection agailst Harassmem of Women at Workpla4e
Act, 2010 (V of 2010) |Ihe Protection agaitrst Harassment of Womeu at Workplace
(Amendment) Bill, 20161 (Private Membcr's Bill) refened to the Committee on 2 August
2016.
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Mr. Brbar Nawaz Khaa
Sahibzada Muhammad Yaqub
Sayed Essa Nori
Begum Talrira Bukhari
Ms. Farhana Qamar
Ms. Phyllis Azeem
Ms. Surriya Asghar
lvls. Kiran Haider
Ms. Asiya Naz Tanoli
Ms. Tahra Wadood Fatemi
Ms. Amm Khan
Dr. Fehmida Mirza
Dr. Shazia Sobia
Ms. Musa-rat Rafique Maiesar
Ms. Munaza Hassan

Mr. Kanwar Naveed Jameel
Ms. Kishwer Z€hra
Ms. AIiya Kamran Murtaz
Mrs. Naseema Hafeez Parezi i
Mr. Sajid Nawaz Khan
Minister for Iluman Rigba
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Ex. officio Member

3. The CoEmirtee considered the Bill in its meeting held on 27d February, 2017. The
Committee unanimously recommends ont the Bill plac€d at AnDex-A may Dot be passed by the
National Assembly.
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Secletrry
IslarDaba4 lhe 26th September, 20l7
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Chrirnra
Standing Cornnittee oo Human Rights



Annex-A

A5 INiRODUCED IN TIIE NATIONAL ASSEMBLY

A
B I

fuiher to omend the Prctection ogaiost Hqrossment of Women ot the Wo place Act,
2010 (tv ol 2u0)

WHEREAs, it ls exp€dient further to amend The Protection against Harassment of
Women at the Workplace Act, 2O1O (lV of 2OlO), for the purposes hereinafter
appearing.

It is hereby enacted as follows:'

1. Short title and Commencement.-(1) This Act may be called The Protectlon against
Harassment ol Women at the Workplace (Amendment)Act, 2016.

12) lt shall come into force at once.

2. Amendmcnt of tactlon 2, Art lV of mlo.- ln the Protectlon Against Harassmeot of Women

at the Workplace Act 2010 (No. Vl of 2010), herelnafter referred to as the sald Act, h section 2,-
(a) in sub-section (f), afterthe word "apprentic€", the words " or a $udent', shall be

rnserted;

(b) in sub-section (t), in paraBraph (iii), after the words "department', the words "
or an educational institution", shall be inserted; and

(c) rn sub-section (h). after the word 'employment", the words "or study, as the
case may be", shall be inserted.

3. Amendment of s€ctlon 4. Act lV of 2010.- ln the sald Act, in iection 4, in sub-section {4),-
(a) ln paragraph (il, after sub-paratraph {d), the followint new sub-paragraphs sha

be added, namely:-

"(e) ln case a student of an institutlon ls proved to be gullty of an offence

undea this Acl, cancellatlon of admission, cease to be a student in current
deEree proBramme and ban on admlsslon in allfuture programmes;

(0 ln case of an employee lnciudinS teachers or all other staff members

working on contract basis proved to be a tuilty of any offence under this
Act, cancellation of contract alontwlth penalty which may extend up to
one million rupees for payment to the vlctim of harassment,"

(b) tn paragraph {ii), after sr.rb-paragraph (e), the followin8 new sub-paragraphs shalt

be added, namely,-

'10 Reglstration of FIR atain a teacher or any staff member having been
proved BUIlty under this Act under relevant provisions of Criminal

Procedure Code relatinB to the offence alohgwith initiation of
department at discipllnary proccedings a8alnst the accused employee,

teacher, any other person or a student,"

4. Amendment of sectlon 11. Act lv of 2010,- ln the said Act, in sectlon 11the following new

sub-sectron (4), rhall be.dded, namely.-



"(4) Each public or private ortanizatlon ln the country where evcn sln8le female

ernployee is workin& shall submll quarterly repon to the Federal Ombudsman atalr
Harassment of Women at Workplace containint cases ol harassment, if any, alontwil,'

action taken aSainst the accused persons, ln care of failure of submission of rePort on

quarterly basis, the responsible person of such employer shall be fined with an amount

whlch may extend upto rupees fifty thousand".

STA]'EMENT OF OBJECTS AND REASONS

The Protection a8ainsl Ha.assment of Women at the Workplace Act, 2010, was enforced
in the country ,or protecticn of workint female employees but a number of harassment
incidents have taken place in the educatlonal institutions of the country. These incidents have

been reported ln the press and electronic m€dla but no proper remedy i5 available for redressal
in this re8ard.

2. Through this amendnrent, it has been proposed to expand definitlons, and make the
punishments severe. Moreover, the employer ot all publlc and private ortanizations has been
made bound to submit quarterly report fo. the cases of harassment and action taken again5t

the accu5ed pe.sons. Hopefully, these measures shall brint amazing results for a safer
environment for the female ! 'orkers.
3. fhe Bill aims to seek tlle above-mentioned objective.

sd/-
DR FOUZIA HAMEED

Members National Assembly


