NATIONAL ASSEMBLY SECRETARIAT

REPORT OF THE STANDING COMMITTEE ON FEDERAL EDUCATION AND
PROFESSIONAL TRAINING ON THE APPRENTICESHIP BILL, 2017

I. the Chairman of Standing Committee on Federal Education and Professional
Training. have the honor to present tus report on the Bill to make provisions for promoting,
developing and 1cpulating systematic apprenticeship programmes in the establishments for
securing ceriain muinimumn standards of skill [The Apprenticeship Bill, 2017]. referred to the
Commitice on 01-02-2017.

2. The Committee comprises the foliowing: -
1) Col. (Rtd) Dr. Amiruilak Marwat Chairman
2) Mr. Muhammad Nazir Khan Member
3) Dr. Zulfiqar Ali Bhatti Member
1) Mr. Shahab ud Din Khan Member
5) Mr. Waheed Alam Khan Member
6) Ms. Shaista Pervaiz Member
7) Ms. Asiya Naz Tanoli Member
8r ¢+ Ms. Rida Khan Member
N Ms. Amra Khan Member
[0}  Ms. Phyllis Azeem Member
13}y Chudhary Hamid Hameed Member
12)  Ms. Surriya Asghar Member
13)  Ms. Surraiva Jatoi Member
14)  Dr. Shazia Sobia Member
15 Ms. Shahida Rehmani Member
i6)  Dr. imran Khattak Member
7y Dr. Nikhat Shakeel Khan Member
I8  Ms. Shahida Akhter Al Member
19) Sardar Kamal Khan Bangulzai Member
201 Dr. Khalid Magbooi Siddiqui Member
21} Mr. Muhammad Baligh ur Rehman, Ex-officio Member

Mimister of State for Federal Education
and Profussional Training

X3 The Committee considered the Bill as introduced in the National Assembly, placed at

Annexurc-A, in its meetings held on 29" March, 2017 and 27" April, 2017 and made the
foltowing amendments, therein:-
(1) Clause |
In clause 1, in sub-clause (2), for thc words “the Islamabad Capital Territory”, the
words “such areas in the federation as are not included in any province™ shall be
substituted.



2.

&) Clause 5
In clause 3. before the word “workers”, the word “clected” shall be inserted.

3) Clause 6

In clause €, in sub-clause (1) for paragraph (b), the following shall be substituted

namely:

(b) “reimbursement ¢f partial cost of training not exceeding fifty percent to the
employers as may be prescribed: and”

cq
(4) Clause 8
. In Clause 8, in sub-clause (2). for the word “If" occurring in the beginning. the

words and comma, “Without prejudice io anything contained in any other law for the
time being in force, if” shall be substituted.

(3} Clause 14
In clause 14, for the words “which may further be extended in a manner as may be
srescnbed”, the words “in case of natural calamitv™ shall be substituted.

4 The Committee recommends that the Bill as reported by the Committee placed at
Annexure-B may be passed by the Assembly.

- Sd/- Sd/-
(JAWAD RAFIQUE MALIK) {(COL. (RTD) DR. AMIRULLAH MARWAT)
Secretary Chairman
Isiamabad, ;he 27" ] uly, 2017 Standing Comunittee on Federal Education

and Professional Training
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[ AS INTRODUCED IN THE NATIONAL ASSEMBLY]

A
Bill

to make provisions for promoting, developing and regulating systematic
apprenticeship programmes in the establishments for securing certain minimum
standards of skitl

WIEREAS it is expedicnt to make provision-for promoting, developing and
regulating systematic apprenticeship programmes in the establishments and for
sccuring certain minimum standards of skill;

It is hereby enacted as under:-

1. Short title, cxtemt and commencement.- (1) This Act may bc called
Apprenticeship Act, 2017,

(2) 1t extends to the Isiamabad Capital Territory.

(3) It shall come into force at once.

‘

2. Definitions.- In this Act, unless anything repugnant in the subject or comext,-

(a) “apprentice” means a person who is undergoing a {rade, graduate or
~ lechnician  apprenticeship  training, holds a technical vocational
" qualification, diploma or a degree {rom a recognized institution, in
pursuance of a contract of apprenticeship including those in informal
sector but shall not be treated as worker or any class of workers other
than trainee;

(b) “apprenticeship” means system of trainng which combines practical
training in an cstablishment and theorctical training in a rcgistered
institute in pursuance of a contract ot apprenticeship;

{¢) “Apprenticeship Fund™ means the fund established under section 6;

(d) “*Authority” mcans the National Vocational and Technical Training
Commission established under the National Vocational and ‘Technical
Training Commission Act, 2011 (XV of 2011);

(¢) “Board” means a Trade Testing Board or Board of Technical Education
or any other body set up by the Federal Government for conducting
assessment, tesling and certification in respect of apprentices;

(f} “Competent Aathority” means such ofiicer not below the rank ol a
* BPS-20 officer of the Government as the Authority may, by notification
in ofticial Gazette, appoint to be a Competent Authority for the purposes

ol this Act:

b




(g) “designated trade” means any trade or occupation or any subject, field
in engineering, tecchnology, service, vocation or management;

(h) “employer” means any person who cmploys another person in an
establishment. including an employer who has an ultimate control over
the affairs of an establishment or is responsible 10 its owner {or those
affairs:

(1) “establishment” means an industrial, commercial, busincss, mining,
exploration, services or any other organization inciuding those in
-informal sector as the Compelent Authority may, by notification in the
official Gazet:e, specify;

() “informal apprenticeship” means an informal system of frainmng in
which apprentices or workers are being trained and gaining skills for a
designed trad: at an establishment;

(k) “NVQF” means National Vocationa! Qualilication Framework set up by
the Authority 1o determine, define and manage technical and vocational
qualifications including those for apprenticeship;

(1} “prescribed” means prescribed by rules;
{(m) “rules”™ means rules made under this Act; and

(n)"“§tipcnd” nieans a monthly emolument paid by an empioyer to
apprentices curing entire period of training at a rate of minimum of fifty
percent of minimum wages prescribed by the Federal Government.

3. Apprenticeship contract.- (1) No person shall be engaged as an apprentice to
undergo apprenticeship in a designated trade unless such person enters into an
apprenticeship contract with the employer as may be prescribed by the Autharity.

(2) Every apprenticeship contract entered into under sub-section (1) shall be sent by
the employer within prescribed period to the Competent Authority for registration.

{3) Thc Competent Authority shall not register an apprenticeship contract unless it s
satistied that the person described as an apprentice in the contract possesses
prescribed minimurm eligibility requirement.

4. Termination of apprenticeship contraci.- (1) The apprenticeship contract shall
terminate on expiry of the period of apprenticeship.

{2 Either parly te the epprenticeship contract may in writing inform the other party
[or the tenmination of contract during iis pendency. Such application shall be sent by
post to the other party in the contract. If both parties agree, the contract shal} be
terminated accordingly.

(3) If a party is aggricved of such termination it shall submit its grievance 1o the
Authority and deciston of the Authority thereon shall be [inal:



Provided that where a contract is terminated in casc of failure on the part of the

(a) employer to carry out the terms and conditions of the contract. the
employer shall pay an amount equal to double the amount of stipend
for the remaining period,

(b) apprentice, he shall refund to the employer cost of training which shall
not ¢xceed the amount of three months stipend paid, however, this
condition shall be waived off by the Competent Authority on genuine
grounds or unavoidable circumstances which compel an apprentice to
terminate the apprenticeship contract.

5. Apprenticeship committees.- The Authority may, by notification in official
Gazette, constitute such apprenticeship committees under chairmanship of an
employer with {orty percent representation from employers, forty pereent from the
Federal Government and twenty percent from workers to monitor and advise the
Competent Authority on matters relating to apprenticeship as may be prescribed.

6. z‘ﬁ’pprcnticcship Fund.- (1) The Authority may cstablish a fund to be’called
the Apprenticeship Fund for carrying out its functions. The Apprenticeship Fund may
also be used for-

(a) proinotion of apprenticeship training;

(b} © reimburse of full or partial cost of training to emplovers as may be
prescribed; and '

{c)  welfare schemes for the apprentices.

(2) The Federal Government shall provide funds and annual grants, for the purposes
of this Act. to the Authority which shall be deposited in the Apprenticeship Fund.

(3) All receipts of the Authority, relating to this act in any form what so ever
including the fecs cte.,, deposited under this Act shall be credited to the
Apprenticeship 'und.

(4) The mechanism for operation of the Apprenticeship Fund shall be prescribed by
the Authority on the advice of apprenticeship committee with prior approval of the
(Government.

7. Obligations of employers.- Subject to other provisions of this Act and rules
made thercunder an employer shall -

(a) be bound to ensure proper compliance with the provisions of this Act and
the rules made there under in his establishment;

(b) introduce and operate an apprenticeship programme in his cstablishment
within such time as may be prescribed;

(c) train apprentices in a proportion of minimum [ive per cent or more of the

“ha




8.

total number of persons employed on an average, in his establishment, or
in such other proportion as the Compelent Authority may, by order in
writing, deter nine in respect of his establishment;

Provided that, if an employer chooses not to train apprentices in

proportion as required under this Act, he shall pay training contribution to
the Apprenticeship Fund which shall be in proportion to iraining cost he

would have otherwise incurred in mecting his liability or he may get
required number of persons trained from any other establishment at his

cOSst;

(d)

(e)

(H

{g)

be responsible 1o ensure thal an apprentice receives within the normal
working hours related theorctical instructions to the cxtent as may be
specified by the Authority;

bear cost ol training of apprentices during his apprenticcship within the
industry, excluding the cost of training at the instituie, which shail be
borne by the Authority;

not, withou' the approval in writing of the Competent Authority, engage
any person as an apprentice who has been an apprentice with another
employer and has left his apprenticeship or has heen terminated by such
other emplcyer on disciplinary grounds; and

be respons.ble to notify well in time an apprenticeship opportunity
including job openings in his establishment on designated websites of
authority in a manncr as the competent authority may specify.

Obligations of apprentices.- (1) Subject to other provisions of this Act and
the rules, an apprentice shall-

(a)

(b)

(¢}

(d)

(€)

learn his trade conscientiously and diligently and shall endcavor to
quahfy hkimsel{ as a skilled worker on the completion of his
apprenticeship;

attend practical trdining and related theoretica! instructiors according to
the progremme laid down by the employer;

carry out all lawful orders of the employer or his representative relating

. to his apprenticeship and shall fulfill his obligations under the contract

of appreniceship;

submit hinself to any assessment, test or examination held fron: time to
ume for assessing the progress of his training;

i case any grievance against his cmployer arising out of his
apprenticeship, approach the Competent Authority for redressal of the
grievance. [f the same is not redressed, shall abide by the decision of the
competent authority; and



(fy not, except with the prior approval in writing from the Competent
Authority, leave his apprenticeship afler the completion of his
probationary period as may be prescribed.

"

(2} {l_ﬂ any apprentice fails to carry out terms of the apprenticeship contract or during
the pertod of his training, voluntarily quits such apprenticeship or there arc continued
adverse reports regarding progress of his training or he is terminated for misconduct
which inciude insubordination, breach of the rules. he shall severely be liable to the
payment of such refund of expenses and compensation as may be prescribed, which
in any casc not be more than three stipends paid 1o him during period of training.

(3) An apprentice shall be bound to obtain or get renewed on periodical basis his
registration to be rccognized as skilled worker or technician or profcssional in a
designated trade in which he has successfully completed apprenticeship training in a
manner as may be prescribed.

9. Counseling and Placement Service.- The Authority shall-

(a} establish facilities for career counseling and placement of the
apprentices at such places and in such manner as may be prescribed;

{b) publish periodical newsletters, information bulletins in print and

~ electronic media including Authority’s website on career counseiing

" and placement services including information on but not limited to

new and emerging trades, market skills trends and cmployment
opportunities; and

(¢) publish an annual report on progress of apprenticeship iraining
programme.
10. Advice and guidance to ecmployers.- Subject ta the provisions of this Act

and the rules, the Competent Authority shall offer to the employers all possible
technical advice and guidance in all matiers relating to the apprenticeship programme
run by the employers in their establishments in accardance with the provisions ol this
Act and the rules.

il Powers of catry, inspection ete.- (1) Subject 1o any rules made in this behalf,
the Competent Authority shall evolve and implement an effective monitoring and
evaluation system and may-

(a) with such assistants, if any, as it thinks fit, enter, inspect and examine
an establishment or part thereof at any rcasonable timc;

(b)” examire any apprentice employed therein or require thie production of
any register, record or other documents maintained in pursuance of
this Act and take on the spol or otherwise statcment of any person
which 1t may consider necessary for carrying out the purposes of this
Act;




(c) make such examination and inquiry as deem fit it in order to ascertain
whether the provisions of this Act and the rules are being observed in
the establishment; and

(d) excrcise such other powers as may be prescribed.

{2) Notwithstanding anything in sub-section (1), no person shall be compelled wider
this section io answer any question or make any statement(, which may tend directly
or indirectly to incriminate him.

12.  Delegation of powers.- Subject to any rules made in this behalf, the
Competent Authority may, by order in writing, direct that any power conferred upon
it by or under this Act, shall be cxercisable also by such officer subordinate to it and
subjeet 1o such conditions as may be specified in the order.

13.  Penalties and procedure.- (1) If any employer-

(a) fails to engage the number of apprentices he is requ:rcd to engage
under this Act; or

(b) fails to camry out the terms and conditions of a contract of
apprentic zship; or

()~ refuses or neglects to furnish any information required to be furnished
by him; or

(d} furnished or causes to be furnished any information which is not
belicved to be true; or

{e)  refuses or neglects to afford the Competent Authority or an officer
authorized by it, any reasonable facility for making an entry,
inspectior, cxamination or inquiry authorized by or under this Act and
the rules; or

(f)  cnpages an apprentice otherwise than in accordance with the
provisions of this Act and the rules; or

(g) otherwise contravenes any provisions of this Act and the rules,
he shall be liable to a penalty which may extend to twice the amount required 1o be
paid as minimum stipend for the period of non-compliance to the minimum number
of apprenticcs as requircd to be trained under this Act. The amount of any such fine
shall be deposited in the Apprenticeship Fund.
(2)  The Authority may determine and decide the penally under this Act;

Provided that an dggrieved person may file an appeal to the Authority
through apprenticesbip commitice within thirty days of imposition of a penalty under
this Act the decision of the authority thereon shall be final.

i4. Power fo exempt - The Federal Government may, on the advice of Authority

e A



and in consultation with apprenticeship committee, by notification in the official
Gazctte, exempt conditionally, any establishment or class of esiablishment {rom all
or any of the provisions of this Act for not more than one year, which may {urther be
exlended i a manner as may be prescribed.

15.  Saving.- Nothing in this Act applies to an establishment which has not been
in existence at jeast for a period of two years.

16.  Act to override other laws.- The provision of this Act shall have overriding
clfect notwithstanding anything to contrary contained in any other law for the time
being in lorce.

17. Powers to make rules.- (1) The Authonty shall, with the approval of Federal
Government and in consultation with apprenticeship committee, make rules for

carrying out the purposes of this Act.

(2) In particular and without prejudice to the gencrality of the foregoing powers,
such rules may provide for all or any of the following matters, namely:-

(a) method and conditions of engagement, selection, the period of
probation of apprentice; '

(b) conditions and terms of a contract of apprenticesiip;

(¢) * method and procedure governing settiement of disputes between an
apprentice and his emplover;

{d) working hours, leave and the holidays for apprentices;

() system, condition and procedure for formalizing informal
apprenticeships including recognition of pnor learning of informal
sector apprentices;

(H conditions of employment of apprentices after training;

(B) procedure for registration or licensing and control of apprentices;

(h) procedure of discipline, welfare, supervision and control of
apprentices;

() forms of records to be maintained by the employers pertaining to the
training of apprentices;

0 assessment procedure, periedical tests, {inal examination and grant of
certiflicates on the successful completion of training;

(k) composition, constitution and functions of and the {iljing of vacancies
in the apprenticeship committee, and the proceduic to be followed by
such committee in the discharge of its functions;



") traininz of female and disabled persous;
(m)  code of conduct and ethics;
{n) cnvironment, health and safety; and

{0} welfarc schemes for apprentices including but not lunited to health
insuran:e, group insurance etc. during the entire period of training.

18.  Repeal. - The Apprenticeship Ordinance, 1962 (LVI of 1962) is hercby
icpeated to the extent of Islamabad Capital Territory.

STATEMENT OF OBJECTS AND REASONS.

The Government of Pakistan encourages o developing, promoting
and regulating systematic apprenticeship programe in the industry o secure
certain minimum standards of skills and vocational training facilities in varicus
Felds. The Federal Education and Professional Training have proposes a drafl

Apprenticeship Bill - 2017,

2. The 8ill is designed 10 achieve the aforesaid object.

‘MUHAMMAD BAL[GH—UR-REHMAD.I,
Minister of State for Federal Education
o | and Professiona} Training



ANNEXURE-B
{AS REPORTED BY THE STANDING COMMITTEE]
A

Bill

“Ylo make provisions for promoting. developing and regudating systematic
apprenticeship programmes in the establishments for securing certain minimum
standards of skill

WHEREAS it is expedient to make provisions for promoting, developing and
regulating systematic apprenticeship programmes in the establishments and for
securing certain minimum siandards of skill and for matters connected therewith or
incidental thereto,

It is hereby enacted as under:--

L Short title, extent and commencement.—(1) This Act may be called
The Apprenticeship Act, 20617.

"E(2) It extends to such areas in the Federation as are not included in any
province.

(33}  hishall come into force at once.

2. Definitions.-In this Act, unless there is anything repugnant in the subject or
CONtext,-

(a) “apprentice” means a person whe is undergoing into a trade,
graduate or technician apprenticeship training, hold a technical
vocational qualification, diploma or a degree from a recognized
institution, in pursuance of a contract of apprenticeship including
those in informal sector but shall not be treated as worker or any
class of workers other than trainge;

(b) “apprenticeship” means a system of training which combines
practical training in an cstablishment and theoretical training in a
e registered institute in pursuance of a contract of apprenticeship,;




(}

{d)

(e)

(g)

th)

{1)

)

(k)

()

{m)

()

“apprenticeship fund” means the fund established under section £;

“authority” means the National Vocatinnal and Technical Training
Commission  established under the Nutionzf Vocational snd
Technice! Training Commission Acr, 2011 (XV of 20113

“Board”’ means a Trade Testing Board or Board of Technical
Education or any other body set up by the Federal Government for
conducting assessiment, testing and certification in respect of
apprent.ces,

“competent authorify” means such officer not below the rank of
BPS-2( of the Federal Government as the authority may, by
notificetion in official Gazette, appoint to be a competent authority
for the purposes of this Act;

“desiganated trade”™ means any trade or occupation or any subject,
field it enginecring. technology. service, vocation or management;

“emplover” means any person who employs another person in an
¢stabl'shment, inciuding an empleyer who has an ultimate control
over t1e affairs of an establishment or is responsible to its owner for
those aftairs,

“establishment” means an industrial, commercial, business, mining,
exploration, services or any other organization including those in
informal sector as the cempetent authority may, by notification in
the official Gazette, specify;

“informal appreaticeship” means an informal system of training in
which apprentices or workers are being trained and gaining skills for
a designated trade at an establishment;

“National Vocational Qualification Framework” or “NVQF”
means the National Vocational Qualification Framework set up by
the authority to determine, define and manage technical and
vocational qualifications including those for apprenticeship;

“prescribed” means prescribed by rules;
“rvles” means rules made under this Act; and

“stipend” means a monthly emolument paid by an employer to
apprentices during entire period of training at a rate of minimum of
fify percent of minimum wages prescribed by the Federal
Government.

Apprenticeship contract. (1) No person shall be engaged as an apprentice



to undergo apprenticeship in a designated trade unless such person enters into an
apprgriticeship contract with the employer as may be prescribed by the authority.

(2)  Every apprenticeship contract entered into under sub-section (1) shall
be sent by employer within prescribed period to the competent authority for
registration.

(3)  The competent authority shail not register an apprenticeship contract
unless it is satisfied that the person described as an apprentice in contract
possesses prescribed minimum eligibility requirement.

4. Termination of apprenticeship contract.—{1) The apprenticeship contract
shall terminate on completion of the period of apprenticeship.

(2) Either party to the apprenticeship contract may in writing inform the
other party for termination of the contract during its pendency. Such
application shall be sent by post to the other party of the contract. If both
parties agreed, the contract shall be terminated accordingly.

(3) If a party is aggrieved of such termination it shall submit its
grievance to the authority and decision of the authority ihereon shall be
final:

Provided that where a comtract is terminaied in case of failure on the
¢ part of the —

(a) employer to carrv out the terms and conditions of the
contract, the employer shall pay to the apprentice an amount
equal to double the amount of stipend for the remaining
period; -

{b)  apprentice, he shali refund tc the employer cost of training
which shall not exceed the amount of three months stipend
paid, however, this condition shall be waived of by the
competent authority on genuine grounds or unavoidable
circumstances which compel an apprentice to terminate the
apprenticeship congract. '

5. Apprenticeship committees.—The authority may. by notification in official
Gazette, constitute such apprenticeship committees under the chairmanship of an employer
with forty percent representation from employers, forty percent from the Federal
Government and twenty percent from elected workers 1 monitor and advise the competent
authority on matters relating to apprenticeship as may be prescribed.

6. Apprenticeship fund.—<1) The authority may establish 2 furd to be called
the apprenticeship fund for carryving out its functions. The apprenticeship fund may also be
used for-

(a) promotion of apprenticeship training;

(o) reimbursement of partial cost of training nct exceeding fifty
percent to employers as may be prescribed; and

(c) welfare schemes for apprentices.



ie

(2) The Federal Govemment shall provide funds aed annual grants, for the
purposes of this Act, to the auvthority which shall be depesited in the
apprenticeshin fund.

3 All receipts of the authority relating to this Act in any form
whatsoever ircluding the fees clc., deposited under this Act shali be credited
to the appreniiceship fund.

{4 The rechanism for operation of the apprenticeship fund shall be
prescribed by the authority on the advice of apprenticeship cormmittec with
prior approval of the Federal Government.

Obligations of employers. — Subject to other provisions of this Act and

tules made thereunder, an eriployer shali -

{a) be bound to ensure proper compliance with the provisions of
this Act and the rules made thereunder in his establishment;

(b) introduce and operale an apprenticeship programme in his
establishment within such time as may be prescribed;

{c} train apprentices in a propottion of minimum tive percent or
more of the total number of persons emploved on an average,
in his establishiment, or in such other proportion as the
competeni authority may, by order in writing, deterraine in
respect of his establishment: '

Provided that, if an employer chooses not to train apprentices
in proportion as required under this Act, he shall pay training
contribution to apprenticeship fund which shall be in propoition to
training cost he weuid have otherwise incurred in meeting his
liability or he mayv get required number of persons trained from any
other establishment at his cost;

{(d) e responsible to ensure that an apprentice receives within the
normal working hours related theoretical instructions to the
extent as may be specified by the authority,

{e} tbear the cost of traiming of apprentices during his
appienticeship within the indusiry, exciuding the cost of
training at an institute, which shali be bome by the authority;

() not, without the spproval in writing of the competent
authority, engage any person as an apprentice who has been
an apprentice with another cmplover and has lefi his
apprenticeship or been terminated by such other emplover on
disciplinary grounds; and



{g) be responsible to notify well in time an apprenticeship
opportunity inciuding job openings in his establishment on
designated websites of the authority in a manner as the
competent autherity may specity.

8. Obligations of apprentices. —{1)Subject to other provisians of this Act and
the rules, an apprentice shall —~

(a) learn his trade conscientiously and diligently and shall
endeavor to qualify himself as a skilled worker on the
completion of his apprenticeship;

{(b) attend the practical training and related theoretical
instructions according to the programme laid down by the
employer;

{¢) carry out all lawful orders of the emplover or his
representaiive relating to his apprenticeship and shall fulfiil
his obligations under the contract of apprenticeship;

(dy submit himself ‘o any assessment, test or examination held
from time to time for assessing the progress of his training;

(¢} 1in case any grievance against his employer arising out of his
apprenticeship, approach the competent authority for
redressal of the grievance. If the same is not redressed, shall
abide by decision of the competent authority; and

() noi, except with prior approval in writing of the competent
authority, leave his apprenticeship after completion of his
probationary period as may be prescribed.

(2) Without prejudice 1o anything contained in any other law for the
time being in force. if any apprentice fails to camry out terms of the
apprenticeship contract or, during the period of his training, voluntarily quits
such apprenticeship or there are continued adverse reports regarding the
progress of his training or he is terminated for misconduct which include
insubordination and breach of the rules shall be Hable to the payment of such
refund of expenses and compensation as may be prescribed which shall not
be more than three stipends paid to him during period of training.

3) An apprentice shall be bound to obtain and get renewed. on
periodical basis his registration to be recognized as skilled worker or
technician or professional in a designated trade in which he has successfully
completed apprenticeship trairning in a manner as may be prescribed.

9. Counseling and placement service. —The authority shalj -
(a) establish facilities for career counseling and placement of the

apprentices at such places and in such manner as may be
prescnibed;




(b) publish periedical newsletters, information bulletins in print
and electronic media including authority’s webhsite on career
counseling and placement services including information on
but not limited to new and emcrging trades, market skills,
trends and employment opportunities: and

{¢) publish an annual report on progress of apprenticeship
training programme,

10.  Advice and yuidance to employers. — Subject to the provisions of this Act
and the rules, the competert authority shall offer to the employers all possible technical
advice and guidance in alt matters relating to the apprenticeship programme run by the
emplovers in their establishments in accordance with the provisicns of this Act and the
rules.

11.  Powers of eatry, inspection etc. —~ (1) Subject to any rules made in this
behalf, the competent authority shall evolve and implement an effective monitoring and
evajuation system and may-

{a) with such assistants, if any, as it thinks fit, enter, inspect and
examine an establishment or part thereof at any reasonable
time;

(b} examine any apprentice employed therein or require the
production of any register, record or other documems
maintained in pursuance of this Act and take on the spot or
otherwise statement of any person which it may consider
necessary for carrying out the purposes of this Act;

(c) make such examination and inquiry as it may deem fi1 in
order 1o ascertain whether the provisions of this Act and the
ruies are being observed in the establishment; and -

{d) exercise ssch other powers as may be prescribed.

) Notwithstanding anything contained in sub-section (1), no person
shall be compelled under this section to answer any question or make any
statement, which may tend directly or indirectly to incriminate him.

12, Delegation of powers. —Subject to any rules made in this behalf, the
competent authority may, by order in writing. direct that any power conferred upon it by or
under this Act shall be exercisable also by such officer subordinate to it and subject to such
conditions as may be specified in the order.

13. Penalties and procedure. -( 1 }if any employer -

(a) fails to engage the number ot dpprmt;ceb he ‘is required 10
engage under this Act; or

(b) fails to carry out the terms and condiiions of a contract of
apprenticeship; or



{c) retuses or neglects to furnish any information required to be
furnished by him; or

(d) {fumished or causes to be furnished any information which is
not believed 10 be true; or

(e} refuses or neglects to afford the competent authoritv or an
officer authorized by it, any reasonable facility for making an
entry. inspection, examination or inquiry authorized by or
under this Act and the rules: or

(f) engages an apprentice otherwise than in accordance with the
provisions of this Act and the rules; or

(g) otherwise contravenes any provisions of this Act and the
rules.
he shall be liable to a penalty which may extend up to twice the amount
required o be paid as minimum stipend for the period of non—compliance o
the minimum number of apprentices as required to be trained under this Act.
e The amount of any fine shall be deposited in the apprenticeship fund.

(2)  The authority may determine and decide the penalty under this Act:

Provided that an aggrieved person may file an appeal to the authority
through apprenticeship committee within thirty days of imposition of a
penaity under this Act. The decision of the authority thereon shall be final.

14. Power to exempt. —~The Federal Government may, on advice of the
authority, in consultation with apprenticeship committee and by notification in the official
Cazette, exempt conditionally, any cstablishment or class of establishment from all or any
of the provisions of this Act for not more than one year, in case of natural calamity.

i5. Savimg. —Nothing in this Act applies fo an establishment which has not been
in existence at feast for a period of two years.

16. Act to override other laws. ~The provision of this Act shall have
overriding effect notwithstanding anything t¢ contrary centained in any other faw for the
time being in force.

17.  Powers to make rules. —{(1)The auvthority she!!, with approval of the Federal
Goverjunent and in copsultation with apprenticeship committee. make rules for carrying
out the purposes of this Act,

(2 In particular and without prejudice to the generality of foregoing
powers, such rules may provide for all or any of the following matiers,
namely.—

(a} method and conditions of engagement, selection and the
period of probation of apprentice;

{b) conditions and terms of a contract of apprenticeship,;

1¢) method and procedure governing settlement of disputes
between an apprentice and his cmployer;




(d)
(e}

()
(g)
(h)
Q)
. 6
&)

(1
(m)

()
(o)

working hours, leave and holidays for apprentices;

system, condition and procedure for formalizing informal
apprenticeships including recogniticn of prior leamning of
informal sector apprentices;

conditions of employment of apprentices afier training;
procedure for registration or licensing apprentices and its
renewal;

procedure of discipline, welfare, supervision and control of
apprentices;

forms of records to be maintained by the employers
pertaining to the training of apprentices;

assessment procedure, periodical tests. final examination and
grant of certiticates on successful completion of training;
composition, constitution and tunctions of. and filling of
vacanciss in, the apprenticeship committee and procedure to
be followed by such committee in discharge of its functions;
training of female and disabled persons:

code of conduct and ethics;

environment, health and safety; and

welfare schemes for apprentices including but not limited to
health insurance, wroup insurance etc. during the entire period
of training.

18.  Repeal. -The Apprenticeship Ordinance, 1962 (LVI of 1962) is hereby
repealed to the extent of sach areas in the Federation as are not included in anv province.

e e vt ok o v o g e gk ok

STATEMENT OF OBJECTS AND REASON S.

The Governtient of Pakistan encourages to developing, promoting and
regulagi?g systemnatic apprenticeship programme in the industry to secure certain
minimum standards of skills and vocational training facilities in various fields. The
Federal Education and Pro“essional Training have proposed a draft the Appreaticeship

Biil. 2017.

2. The Biil is designed to achieve the aforesaid object.

MUHAMMAD BALIGH-UR-REHMAN,
Minister of State for Federal Education
and Professional Training



